DISCRIMINATION

Discrimination involves unfair treatment of individuals based on race, gender, age,
disability, or other personal attributes. It can occur in various settings, including the
workplace, educational institutions, and public services. Discrimination often arises
from prejudiced attitudes or systemic inequalities and can significantly impact the
opportunities and well-being of those affected.

Examples of Discrimination

Pregnancy: The employer denies a pregnant employee a promotion or fails to
provide necessary accommodations, such as flexible or modified working hours.

Neurodiversity: A company overlooks a job applicant on the autism spectrum due to
stereotypes about their ability to fit in or perform effectively.

Women: Female employees receive less pay than their male counterparts “for the
same job, reflecting a gender pay gap.”

Ethnicity or Culture: A member of a minority ethnic group with appropriate
qualifications faces racial profiling when applying for work and denied.

Disability: The employer denies necessary workplace accommodations to a worker
with a disability, hindering the worker's ability to perform effectively.

Age: Based on age-related assumptions, older workers are denied promotions or
job opportunities in favor of younger candidates.

Sexual Orientation: An LGBTQ+ individual experiences harassment or exclusion in
the workplace due to their sexual orientation.

Socioeconomic Status: A student from a lower-income background is excluded from
extracurricular activities due to associated costs, limiting opportunities.

Summary and Solutions - Addressing discrimination requires the
implementation of several critical solutions:

Policy Implementation: Organizations should establish clear anti-discrimination
policies and enforce them.

Training and Awareness: Providing regular training on discrimination policies includes
definitions, real-life examples, employers' expectations of leaders and staff, and
prevention, early intervention, and repair.

Reasonable Accommodations: Make reasonable accommodations for people with
disabilities, pregnant employees, or those observing religious practices.

Equitable Practices: Implementing equitable hiring, promotion, and compensation
practices to address gender, age, and size biases.

Support Systems: To foster inclusion, create support systems and resources for
marginalized groups, such as mentorship programs or support networks.

We can work towards a more equitable and inclusive society by actively addressing

these issues through thoughtful policies, practices, and trauma-informed,
comprehensive mandatory training for “all staff”.
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